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            FROM OTHER AREAS OF THE COUNTY 
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PLEASE POST 
  

***COMMISSIONERS' MEETING ROOM*** 
***LYON COUNTY ADMINISTRATIVE COMPLEX*** 

***27 S. MAIN STREET*** 
***YERINGTON, NEVADA*** 

 
THURSDAY October 6, 2016 

A G E N D A 
(Action will be taken on all items unless otherwise noted) 

(No action will be taken on any item until it is properly agendized). 
 
TO AVOID MEETING DISRUPTIONS, PLEASE PLACE CELL PHONES AND BEEPERS IN 
THE SILENT MODE OR TURN THEM OFF DURING THE MEETING. 

 
NOTE: This is a tentative schedule for the meeting.  The Board of Commissioners reserves 
the right to take items in a different order to accomplish business in the most efficient 
manner.  Items may be combined for consideration by the Board of Commissioners and 
items may be pulled or removed from the agenda at anytime.   
Restrictions on comments by the general public:  Any such restrictions must be 
reasonable and may restrict the time, place and manner of the comments, but may not 
restrict comments based upon viewpoint. 
 
Members of the Board of County Commissioners also serve as the Liquor Board, Central 
Lyon County Vector Control District Board, Mason Valley Mosquito Abatement District 
Board, Walker River Weed Control District Board, Willowcreek General Improvement 
District Board, the Silver Springs General Improvement District Board and during this 
meeting may convene as any of those boards as indicated on this or a separately posted 
agenda. 

 

9:00 A.M.  -- OPEN MEETING -- PLEDGE OF ALLEGIANCE    

9:30 A.M. – Public Hearing – Bill 16-09 For Possible Action: an ordinance amending Lyon 
County Code Title 10 – Land Use Regulations; by amending: Chapter 3 – Residential Districts, 
Section 1–General Provisions, revising Subsection G, to revise the provisions regulating 
residential use of a recreational vehicle in the event of a natural or man-made disaster; and other 
matters properly related thereto 
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10:00 A.M. – Time Specific - For Possible Action – Presentation and acceptance of the 
Compensation Study performed by Pontifex.  Also, authorization for the County Manager 
and Human Resources to move forward with steps to implement the compensation study 
(requested by Comptroller) 
 
11:30 A.M. – Time Specific - Closed Session, pursuant to NRS 241.015(3)(b)(2), to receive 
information from the District Attorney regarding potential or existing litigation involving a matter 
over which the Board has supervision, control, jurisdiction or advisory power, and to deliberate 
toward a decision on the matter (requested by District Attorney) 
 
1:30 P.M. – Workshop – For Possible Action: To approve, deny, revise the following 
components of the draft Title 15 Land Use and Development Code: 
 
15.100 Impact Fees 
15.101 Reserved 
15.102 Reserved 
15.103 Reserved 
15.104 Reserved 
15.105 Reserved 
15.106 Reserved 
15.107 Reserved 
15.108 Reserved 
15.109 Reserved 
15.110 Development Agreements 
15.111 Reserved 
15.112 Reserved 
15.113 Reserved 
15.114 Reserved 
15.115 Density Bonus Agreements 
15.116 Reserved 
15.117 Reserved 
15.118 Reserved 
15.119 Reserved 
15.120 Reimbursement Agreements 
15.121 Reserved 
15.122 Reserved 
15.123 Reserved 
15.124 Reserved 
15.125 Reserved 
 
                                                                           

1. Public participation: It is anticipated that public participation will be held at this time, though it 
may be returned to at any time during the agenda.  Citizens wishing to speak during 
public participation are asked to state their name for the record and will be limited to 
3 minutes. The Board of Commissioners will conduct public comment after 
discussion of each agenda action item, but before the Board of Commissioners takes 
any action. 
 

2. For Possible Action: Review and adoption of agenda 
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3. Presentation of awards and/or recognition of accomplishments 

 
4. Commissioners/County Manager comments 

 
5. Elected Official’s report 

 
6. Appointed Officials comments 

 
7. Advisory Board reports 

 
 

 
**CONSENT AGENDA** 

(Action will be taken on all items) 
(All matters listed under the consent agenda are considered routine, and may be acted upon by 
the Board of County Commissioners with one action, and without an extensive hearing.  Any 
member of the Board or any citizen may request that an item be taken from the consent agenda, 
discussed, and acted upon separately during this meeting.) 
8. For Possible Action: Approval of changes on Assessor’s tax role due to corrections in 

assessments and review of tax roll changes 

 

9. For Possible Action: Review and possible approval of business license applications: 

a. Bradley, Sheila; Bradley Enterprises; 626 Champions Dr., Dayton, NV; Sell 
Children’s Novels and Educational Workbooks 

b. Thomas, George Bryan; Golden, Rodney J.; Cannon Cochran Management 
Services, Inc.; 2 E. Main St., Danville, IL; Insurance Services 

c. Arnold, Dave; Dave Arnold; 52 Laxalt Dr. Apt., A, Mound House, NV; Handyman 
Services 

d. Dennis, Desiree N.; Dennis, Robert W.; Denscorp General Contractors; 5245 
Vista Blvd. #131, Sparks, NV; General Construction 

e. Jaquay, Michelle K.; Jaquay Enterprises; 110 Hoye Canyon Rd., Wellington, NV; 
Move, Install and Repair Manufactured Homes 

f. Billings, Deborah Lynn; Billings, David Allen; Action Garage Door Company, Inc.; 
Tahoe Screens.; 121 Chalice Ave., Dayton, NV; Change Name and Business 
Entity Type 

 

10. For Possible Action:  Approve: Approve agreement with Washoe Legal Services to provide 
legal services for children in abuse and neglect cases (requested by Washoe Legal 
Services) 

 

11. For Possible Action: Approve Memorandum of Understanding between Lyon County and 
the Lyon County School District for the implementation of School Resource Officers 
(requested by Sheriff) 

 

12. For Possible Action: Acceptance of FY17 Notice of Grant Award (NGA) from Aging and 
Disability Services Division (ADSD) for Home Delivered Meals, Grant # 11-001-04-24-17, in 
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the amount of $92,658.00 (requested by Human Services Director) 

 

13. For Possible Action: Acceptance of FY17 Notice of Grant Award (NGA) from Aging and 
Disability Services Division (ADSD) for Congregate Meals, Grant # 11-001-07-13-17, in the 
amount of $75,764.00 (requested by Human Services Director) 

 

14. For Possible Action: Acceptance of the amended FY17 Notice of Grant Award from the 
State of Nevada Department of Health and Human Services, for the Community Services 
Block Grant, in the amount of $157,827 (requested by Human Services Director) 

 

15. For Possible Action: Acceptance of the FY16 Subgrant Amendment #1 for the Women, 
Infants, and Children (WIC) program, through the Nevada Division of Public and Behavioral 
Health, Bureau of Child, Family, and Community Wellness in the amount of $260,362.00 

(requested by Human Services Director) 

 

16. For Possible Action: Acceptance of the Notice of Subgrant Award from the State of Nevada, 
Division of Public and Behavioral Health in the amount of $378,917.56 to continue the 
Nevada Home Visiting Program in Lyon County (requested by Human Services Director) 

 

17. For Possible Action: Authorize staff to enter into an agreement with Taggart & Taggart, LTD 
to provide legal services to Lyon County Utilities for water rights, water resources and 
developer agreement related activities (requested by Utilities Director) 

  

18. For Possible Action: Review and accept travel claims  

 

19. For Possible Action: Review and accept County claims and financial report  

 

**END OF CONSENT AGENDA** 

 

PUBLIC HEARING ON PLANNING ITEMS 
(ACTION WILL BE TAKEN ON ALL ITEMS) 

 

20. COMSTOCK INDUSTRIAL, LLC – ZONE CHANGE (for possible action) – Request to change 
the zoning on approximately 98.00 total acres from RR-2T (Rural Residential-2 acre minimum with 
trailer overlay) to M-E (Industrial Estates) to conform to the 2010 Comprehensive Master Plan; 
located at 3405 Citrus Avenue, Silver Springs, NV (APN 15-171-25) PLZ-16-0026 

 Planning Commission Recommendation: By a unanimous vote of those members present, the 
Planning Commission recommended approval of your request for a Zone Change, based on the 
findings recommended by staff.  

 

21. UNION HOTEL / HASBROUCK, GLENN – SPECIAL USE PERMIT (for possible action) - 
Request for a Special Use Permit to allow for a use not permitted in the underlying C-2 zoning 
district (single family residence) within the Historic Zoning Overlay district per LCC Title 10 Chapter 
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14, all on a .16 total acre parcel; located at 75 West Main Street, Dayton, NV; (APN 06-073-06) 
PLZ-16-0023 

 Planning Commission Recommendation: By a unanimous vote of those members present, the 
Planning Commission recommended approval of your request for a Special Use Permit, based on 
the recommended findings, and subject to the 11 conditions listed in the staff report. 

 

22. GRANITE POINTE SUBDIVISION / SAGINAW MANUFACTURING, LLC – MERGER AND 
RESUBDIVISION INTO A TENTATIVE SUBDIVISION MAP (for possible action) – Request to 
combine two existing (2) parcels totaling 10.3 acres, into 45 residential lots and 1 commercial lot, 
through the Merger and Resubdivision into a Tentative Subdivision map, process; located at 269 
Dayton Valley Road, Dayton, NV (APN 16-271-22 and 16-271-23) PLZ-16-0024 

 Planning Commission Recommendation: By a unanimous vote of those members present, the 
Planning Commission recommended approval of your request for a Merger & Resubdivision into a 
Tentative Subdivision Map, based on the recommended findings, and subject to the 42 conditions 
listed in the staff report.  

**END OF PLANNING APPLICATIONS ** 
 

REGULAR AGENDA 
(Action will be taken on all items unless otherwise noted) 

 
23. For Possible Action: Approve Alarm Ordinance #589 Civil Penalties and Fee Schedule 

(requested by Sheriff) 
 
24. Commissioner Comments 
 
25. For Possible Action: Approve Minutes (available in the Clerk/Treasurer’s Office) 
 
26. Public participation: It is anticipated that public participation will be held at this time, though 

it may be returned to at any time during the agenda.  Citizens wishing to speak during 
public participation are asked to state their name for the record and will be limited to 
3 minutes 

 
27. Closed Session for labor relation discussion as allowed under NRS 288.220 
 
28. Adjourn 

 
 

CERTIFICATE OF POSTING 
I, Maureen Williss, Office Manager, do hereby certify that I posted, or caused to be posted, a copy of this agenda at the following locations on or before September 30, 2016:  Lyon County 
Courthouse, Lyon County Administrative Complex, Yerington City Hall, Yerington Post Office, Silver Springs Human Services, Dayton Utilities, City of Fernley 
 
         /s/ Maureen Williss   
 
Lyon County recognizes the needs and civil rights of all persons regardless of age, race, color, religion, sex, handicap, family status, or national origin. In 
accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, the USDA, its agencies, offices, 
and employees, and institutions participating in or administering USDA programs are prohibited from discriminating based on race, color, national origin, 
religion, sex, gender identity (including gender expression), sexual orientation, disability, age, marital status, family/parental status, income derived from a 
public assistance program, political beliefs, or reprisal or retaliation for prior civil rights activity, in any program or activity conducted or funded by USDA 
(not all bases apply to all programs).  Remedies and complaint filing deadlines vary by program or incident. 
 
Persons with disabilities who require alternate means of communication for program information (e.g., Braille, large print, audiotape, American Sign 
Language, etc.) should contact the responsible agency or USDA’s TARGET Center at (202) 720-2600 (voice and T) or contact USDA through the Federal 
Relay Service at (800) 877-8339.  Additionally, program information may be made available in languages other than English. 
 
To file a program discrimination complaint, complete the USDA Program Discrimination Complaint Form, AD-3027, found on-line at 
http://www.ascr.usda.gov/complaint_filing_cust.html and at any USDA office or write a letter addressed to USDA and provide in the letter all of the 
information requested in the form.  To request a copy of the complaint form, call (866) 632-9992.  Submit your completed form or letter to USDA by: (1) Mail:  
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U.S. Department of Agriculture, Office of the Assistant Secretary for Civil Rights, 1400 Independence Avenue, SW, Washington, DC 20250-9410; Fax: (202) 
690-7442; or Email: program.intake@usda.gov 
 
 
T.D.D. services available through 463-2301 or 463-6620 or 911 (emergency services) notice to persons with disabilities:  members of the public who are 
disabled and require special assistance or accommodations at the meeting are requested to notify the Commissioners'/Manager's office in writing at 27 S. 
Main Street, Yerington, NV 89447, or by calling (775) 463-6531 at least 24 hours in advance 
 
 
 
Lyon County is an equal opportunity provider.   
 
 
 
 
 
 
 

Agenda and Backup Material is 
Available at www.lyon-county.org 
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Introduction 
 

 
What was the Pontifex Consulting Group (PCG) asked to do? 
 
The objectives of the study were to: 
 

 Validate the compensation philosophy and its alignment to Lyon County’s (County) strategy and direction. 
 

 Review job content information for County jobs. 
 

 Examine current compensation programs and structures for County jobs. 
 

 Analyze current competitive labor market compensation and benefits practices. 
 

 Provide recommendations for classification structures (internal equity). 
 

 Provide recommendations for compensation structures (labor market equity). 
 

 Provide recommendations for maintenance of classification and compensation systems. 
 

 Prepare a written report of our findings and comparisons. 
 
This report covers all of these objectives.  
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II.  Human Capital Issues and Compensation Philosophy 
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Human Resources Issues 
 

 
For the County to achieve its mission of providing service to the public requires the attraction and retention of key talent to fill 
staff jobs.  These are jobs that have a significant depth in customer service, technical and scientific competencies, while at the 
same time possessing advanced skills in project coordination and team-building.  These unique skills are essential for staff to be 
successful at carrying-out the County’s mission in an effective and efficient manner.    
 
Specifically, the County intends to: 
 

o Become the employer of choice for key staff talent necessary to meet its core mission. 
o Retain key staff and prevent “poaching” from other agencies. 
o Maintain a competitive, market driven compensation and benefits system. 
o Maintain a performance-based, results oriented culture. 
o Engage in succession planning efforts for staff and management positions. 
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Compensation Strategy 
 

 
The County currently compensates its staff in accordance with a classification and compensation system that was last updated 
over a decade ago.  The system is internally focused with rules that are oriented towards the composition of a significantly 
changed workforce and competitive labor market. 
 
The compensation of an organization’s staff normally follows an established compensation philosophy and strategy.  Such 
strategic documents are critical towards alignment of the organization’s largest budgetary expenditure towards organizational 
needs and fiscal resources. 
 
A survey of 2,025 organizations across the United States shows that a majority of respondents have a stated compensation 
strategy of paying at or above the labor market rate for their jobs: 
 

Employee Group Pay Below  
Market Rate 

Pay Equal to  
Market Rate 

Pay Above  
Market Rate 

Other Percentile 
or No Strategy 

Hourly Employees 1.7% 85.0% 5.5% 8.8% 

Salaried Employees 2.3% 86.5% 7.1% 4.1% 

Management/Executive Employees 1.7% 76.5% 9.7% 11.1% 

 
SOURCE:  World-at-Work (American Compensation Association) 2016/2017 Salary Budget Survey. 
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Compensation Strategy 
 

 
The “Employer Costs for Employee Compensation” survey is produced by the Bureau of Labor Statistics of the U.S. Department 
of Labor to show what employer’s average hourly costs are for compensation and its components.  Listed below are 
comparative figures for wages (no benefits data included) between 2009 and 2015: 
 
 

Private Sector Employers 
Cost Compensation 

2009 
Cost Compensation 

2015 
% Increase 

All Private Employers $19.41 $22.14 +14.1% 

- Management/Professionals $32.16 $38.75 +20.5% 

- Office & Administrative Support $15.65 $16.54 +5.7% 

- Service Occupations $10.32 $11.27 +9.2% 

 

State & Government Employers 
Cost Compensation 

2009 
Cost Compensation 

2015 
% Increase 

All State & Local Government Employers $26.11 $28.63 +9.7% 

- Management/Professionals $32.54 $35.87 +10.2% 

- Office & Administrative Support $17.02 $18.52 +8.9% 

- Service Occupations $17.72 $19.73 +11.3% 
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Compensation Strategy 
 

 
The following chart shows the percentage changes in the Consumer Price Index for Urban Consumers (CPI-U) for the Western 
United States and the Employment Cost Index (ECI) for private and public sector employers between 2010 and 2015 as reported 
by the Bureau of Labor Statistics of the U.S. Department of Labor: 
 
 
 

Year 
CPI-U 

Western 
USA 

ECI 
Public 
Sector 

ECI 
Private 
Sector 

2010 1.3% 0.0% -0.2% 

2011 2.7% 1.2% 1.1% 

2012 1.7% 1.3% 3.0% 

2013 1.8% 1.7% -0.4% 

2014 1.3% 1.9% 4.4% 

2015 -0.2% 2.5% 1.9% 

Average 
2010-2015 

1.4% 1.4% 1.6% 

 
 
 
 

 
 

-2.00%

0.00%

2.00%

4.00%

6.00%

2010 2011 2012 2013 2014 2015

CPIU Western USA
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III.  Classification Study 
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Classification Study 
 

 
Methodology 
 
Pete Ronza of the Pontifex Consulting Group (PCG), met with Christie Reeder, Director of Human Resources, elected officials, 
union officials, and members of the management team in December of 2014 to discuss the project work plan, deliverables, and 
the County’s issues/concerns with their classification and compensation programs.   
 
PCG conducted briefing sessions on-site for County employees to inform them of the objectives of the study, timelines, and to 
answer questions.  Employees were also given instructions on how to complete the Position Description Questionnaire (PDQ) 
that would be used to obtain information on their individual jobs.  The PDQs were of critical importance in describing: 
 

 Duties and Responsibilities; 

 Knowledge and Skills required to perform those responsibilities and duties; 

 Education and/or  Experience levels required to perform duties and responsibilities; 

 Supervisory responsibilities; 

 Scope of Decision-making; 

 Delegation of Authority; 

 Physical Demands; and, 

 Environmental and Working Conditions. 

 
The County delivered the last of the PDQs to PCG in September of 2015. 
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Classification Study 
 

 
Methodology (continued) 
 
PCG reviewed the job descriptions and performed any necessary follow-up questions or clarifications with County staff onsite, 
by phone and by email.  After the review process was complete, PCG conducted Fair Labor Standards Act (FLSA) tests to ensure 
that County jobs are properly classified in accordance with federal regulations.  This process is discussed in more detail on page 
40 of this report. 
 
Based upon the information gathered from the PDQs, PCG grouped individual jobs into classifications of work and developed 
draft classification descriptions for employee and supervisor review.  PCG received the employee and supervisor comments in 
December of 2015.  These were reviewed with required follow-up conducted by PCG.  Classification determinations and 
descriptions were revised as appropriate. 
 
PCG then developed a recommendation for new classification structures that combine jobs of similar levels of duties, 
responsibilities, knowledge, skills, education and experience.  This new structure also creates appropriate career ladders and job 
families in accordance with the existing mix of jobs, the mission and strategy of the County.  

 
The recommendations were discussed with the County’s management in February of 2016.  The County reviewed the 
recommendations, provided revisions, and final determinations were presented to PCG in March of 2016.  PCG then created 
compensation recommendations based upon the population of classifications in the structures and their competitive labor 
market data. The recommendations for revisions to existing system and for creation of a new system can be found in Appendix 
A. 
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IV.  Compensation & Benefits Analysis 
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Competitive Compensation Analysis 
 

 
Methodology 
 
Pete Ronza  of the Pontifex Consulting Group (PCG), met with Christie Reeder, Director of Human Resources in December of 
2014 to discuss the project work plan, deliverables, and the County’s compensation philosophy and strategy.   
 
PCG discussed and received direction to provide a compensation study based upon two (2) labor market comparator groups: 
 
• Private sector employers in Nevada. 
• Selected public sector agencies in Nevada. 
 
The compensation analysis was conducted in September of 2015. 
 
For those jobs that are recruited from the overall labor market (public and private), PCG obtained comparable information from 
the private sector as well.  Examples of jobs that are recruited and retained from the private sector would be occupations in the 
areas of finance, information technology and human resources.  Salary information for private sector organizations was 
obtained from: 
 

 Towers Watson Data Services, United States employer surveys. 
 
A majority of the County’s jobs only exist in public sector organizations.  Therefore, the public sector is one of the County’s 
primary competitors for talent.  The County provided PCG a list of public sector comparable agencies in the State of Nevada to 
survey for the purpose of obtaining compensation and benefits data for this sector.  A list of the agencies who responded can 
be found in Appendix B. 
 
Overall responsibilities, specific duties and education and experience requirements for County job classifications were 
referenced to provide accurate matching.  
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Competitive Compensation Analysis 
 

 
Methodology (continued) 
 
Data reflect market pay levels updated to July 1, 2015. 
 
Survey data provide critical competitive salary information; however, compensation of individual positions may differ from the 
target labor market for many reasons, including stage of organizational growth, organizational performance and the 
qualifications, specific responsibilities and performance of the individual position incumbents. 
 
Jobs were matched based on content, responsibilities, level and qualifications and not on title alone.  For this reason, the titles 
in the market will not necessarily be the same titles as those employed by the County. 
 
Benchmarks with fewer than three (3) data points were excluded from any analyses because fewer than three (3) data points 
matched to a given benchmark are considered an insufficient sample size for drawing conclusions. 
 
Due to Sherman Antitrust Act consent decrees, only summary (aggregate) data are shown for each benchmark.   
 
Since the County is a unique organization, a comparison with other similar organizations and similar positions needs to be 
viewed as a reference point.  It would be an error to directly adopt the compensation levels of other organizations without 
carefully analyzing the factors that make the County unique, and which make each staff employee valuable to the County. 
 
For example, there is a legitimate organizational reason for paying some County jobs more or less than market due to the 
difference in scope, services, organizational priorities, and population with services provided by other agencies. 
 
To maintain data integrity, we can only use valid data provided to us through our survey process in order to conduct a 
professional and objective analysis of the information. 
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Competitive Compensation Analysis 
 

 
Salary Range Minimum Rate 
 
The minimum salary range rate represents the minimum rate of pay that an employer will pay for a job/skill set.  This is usually 
understood to be where the organization would set the pay rate for an incumbent who has the minimal level of education and 
experience required for a job (attraction rate). 
 
The charts on pages 16-18 show the overall comparison of the competitive labor market minimum salary range averages and the 
County’s salary range minimum rates. 
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Competitive Compensation Analysis 
 

 
Salary Range Minimum Rates 
 

Job Title 
County Minimum Salary 

Range Rate 

Market Average 
Minimum Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

Accountant $46,987 $47,174 -0.4% 
Accounting Technician $37,024 $41,294 -10.3% 
Administrative Clerk I $22,058 $25,385 -13.1% 
Administrative Clerk II $28,288 $31,289 -9.6% 
Animal Services Superintendent $48,901 $44,178 +10.7% 
Animal Control Officer $33,821 $37,416 -9.6% 
Appraiser I $35,568 $40,710 -12.6% 
Appraiser II $39,270 $44,353 -11.5% 
Appraiser III $45,178 $47,941 -5.8% 
Auto Mechanic $38,147 $37,121 +2.8% 
Building & Grounds Maintenance Worker II $33,467 $39,025 -14.2% 
Building Inspector II $37,398 $43,992 -15.0% 
Building Inspector III $41,267 $48,464 -14.9% 
Building Official $57,786 $72,452 -20.2% 
Case Manager $38,147 $35,831 +6.5% 
Chief Deputy Assessor $49,878 $55,780 -10.6% 
Chief Deputy Clerk/Treasurer $46,093 $57,846 -20.3% 
Chief Deputy District Attorney $82,867 $97,844 -15.3% 
Chief Deputy Juvenile Probation Officer $56,784 $70,767 -19.8% 
Chief Deputy Recorder $46,093 $53,343 -13.6% 
Chief Juvenile Probation Officer $68,292 $77,587 -12.0% 
Child Support Caseworker $33,821 $38,601 -12.4% 
Child Support Supervisor $38,147 $46,912 -18.7% 
Community Development Director $68,292 $83,690 -18.4% 
Comptroller $68,292 $85,668 -20.3% 



 

Page | 17 

    

Competitive Compensation Analysis 
 

 
Salary Range Minimum Rates (continued) 
 

Job Title 
County Minimum Salary 

Range Rate 

Market Average 
Minimum Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

County Manager $99,812 $119,803 -16.7% 
Court Administrator $57,907 $66,534 -13.0% 
Custodian $23,192 $28,335 -18.2% 
Deputy District Attorney $63,960 $59,980 +6.6% 
Deputy Sheriff $43,555 $45,249 -3.7% 
Deputy Juvenile Probation Officer $44,262 $47,796 -7.4% 
Dispatch Shift Supervisor $38,917 $47,313 -17.7% 
Dispatcher $34,861 $38,615 -9.7% 
Facilities Director $68,292 $70,227 -2.8% 
Fleet Supervisor $43,368 $50,990 -14.9% 
Food Specialist II $29,453 $33,768 -12.8% 
Heavy Equipment Mechanic II $39,270 $42,236 -7.0% 
Human Resources Director $68,292 $77,578 -12.0% 
Human Services Specialist II $32,822 $37,776 -13.1% 
IT Director $68,292 $77,740 -12.2% 
Jail Control Room Operator $28,870 $33,795 -14.6% 
Judicial Assistant $34,861 $48,455 -28.1% 
Justice Court Clerk II $31,574 $37,315 -15.4% 
Justice Court Clerk III $33,197 $42,786 -22.4% 
Legal Assistant II $38,147 $37,711 +1.2% 
Library Assistant II $27,518 $31,358 -12.2% 
Library Director $68,292 $76,426 -10.6% 
Library Manager $37,710 $46,396 -18.7% 
Library Technician $28,870 $35,350 -18.3% 
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Competitive Compensation Analysis 
 

 
Salary Range Minimum Rates (continued) 
 

Job Title 
County Minimum Salary 

Range Rate 

Market Average 
Minimum Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

Lieutenant $62,546 $74,132 -15.6% 
Management Assistant $34,861 $40,941 -14.9% 
Network Administrator $65,915 $54,355 +21.3% 
Office Manager $38,522 $44,893 -14.2% 
Planner $54,517 $56,606 -3.7% 
Planning Assistant $39,728 $38,313 +3.7% 
Property Transfer Compliance Recorder $37,024 $38,163 -3.0% 
Road Division Director $68,292 $76,650 -10.9% 
Road Maintenance Supervisor $40,477 $49,738 -18.6% 
Road Maintainer II $34,174 $35,067 -2.5% 
Senior Administrative Clerk $31,866 $32,887 -3.1% 
Senior Court Clerk $34,861 $44,420 -21.5% 
Senior Deputy District Attorney $70,637 $80,422 -12.2% 
Senior Road Maintainer $36,650 $41,423 -11.5% 
Senior Sign Maintenance Technician $39,270 $37,405 +5.0% 
Sergeant $54,496 $57,654 -5.5% 
Transportation Specialist $22,048 $30,472 -27.6% 
Utility Director $68,292 $72,157 -5.4% 
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Competitive Compensation Analysis 
 

 
Salary Range Maximum Rate 
 
The maximum salary range rate represents the maximum rate of pay that an employer will pay for a job/skill set.  This is usually 
understood to be where the organization would set the pay rate for an incumbent who has an above average level of education 
and experience (retention rate). 
 
The charts on pages 20-22 show the overall comparison of the competitive labor market maximum salary range averages and 
the County’s salary range maximum rates. 
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Competitive Compensation Analysis 
 

 
Salary Range Maximum Rates 
 

Job Title 
County Maximum Salary 

Range Rate 

Market Average 
Maximum Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

Accountant $68,037 $64,917 +4.8% 
Accounting Technician $53,643 $56,467 -5.0% 
Administrative Clerk I $31,990 $35,871 -10.8% 
Administrative Clerk II $40,997 $43,312 -5.3% 
Animal Services Superintendent $70,824 $62,489 +13.3% 
Animal Control Officer $49,005 $50,937 -3.8% 
Appraiser I $51,522 $54,951 -6.2% 
Appraiser II $56,867 $60,797 -6.5% 
Appraiser III $65,437 $67,958 -3.7% 
Auto Mechanic $55,266 $50,405 +9.6% 
Building & Grounds Maintenance Worker II $48,422 $52,603 -7.9% 
Building Inspector II $54,163 $59,743 -9.3% 
Building Inspector III $59,779 $65,839 -9.2% 
Building Official $85,615 $103,097 -17.0% 
Case Manager $55,266 $51,476 +7.4% 
Chief Deputy Assessor $72,280 $78,435 -7.8% 
Chief Deputy Clerk/Treasurer $66,768 $81,912 -18.5% 
Chief Deputy District Attorney $120,037 $133,864 -10.3% 
Chief Deputy Juvenile Probation Officer $82,222 $101,377 -18.9% 
Chief Deputy Recorder $66,768 $73,530 -9.2% 
Chief Juvenile Probation Officer $102,307 $111,035 -7.9% 
Child Support Caseworker $49,005 $52,121 -6.0% 
Child Support Supervisor $55,266 $63,228 -12.6% 
Community Development Director $102,307 $116,096 -11.9% 
Comptroller $102,307 $121,411 -15.7% 
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Competitive Compensation Analysis 
 

 
Salary Range Maximum Rates (continued) 
 

Job Title 
County Maximum Salary 

Range Rate 

Market Average 
Maximum Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

County Manager $129,230 $159,730 -19.1% 
Court Administrator $83,886 $95,049 -11.7% 
Custodian $33,613 $38,964 -13.7% 
Deputy District Attorney $92,643 $104,033 -10.9% 
Deputy Sheriff $58,635 $61,591 -4.8% 
Deputy Juvenile Probation Officer $64,106 $65,378 -1.9% 
Dispatch Shift Supervisor $56,347 $64,777 -13.0% 
Dispatcher $50,482 $53,163 -5.0% 
Facilities Director $102,307 $101,465 +0.8% 
Fleet Supervisor $62,816 $67,912 -7.5% 
Food Specialist II $42,619 $46,978 -9.3% 
Heavy Equipment Mechanic II $56,867 $57,488 -1.1% 
Human Resources Director $102,307 $114,836 -10.9% 
Human Services Specialist II $47,507 $51,816 -8.3% 
IT Director $102,307 $112,746 -9.3% 
Jail Control Room Operator $41,704 $45,068 -7.5% 
Judicial Assistant $50,482 $68,534 -26.3% 
Justice Court Clerk II $45,739 $52,363 -12.7% 
Justice Court Clerk III $48,069 $57,772 -16.8% 
Legal Assistant II $55,266 $51,262 +7.8% 
Library Assistant II $39,832 $42,602 -6.5% 
Library Director $102,307 $111,787 -8.5% 
Library Manager $54,600 $66,982 -18.5% 
Library Technician $41,766 $48,982 -14.7% 
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Competitive Compensation Analysis 
 

 
Salary Range Maximum Rates (continued) 
 

Job Title 
County Maximum Salary 

Range Rate 

Market Average 
Maximum Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

Lieutenant $74,339 $101,736 -26.9% 
Management Assistant $50,482 $56,227 -10.2% 
Network Administrator $95,451 $75,045 +27.2% 
Office Manager $55,765 $67,085 -16.9% 
Planner $78,978 $80,512 -1.9% 
Planning Assistant $57,533 $51,834 +11.0% 
Property Transfer Compliance Recorder $53,643 $51,425 +4.3% 
Road Division Director $102,307 $106,697 -4.1% 
Road Maintenance Supervisor $58,614 $66,849 -12.3% 
Road Maintainer II $49,483 $48,570 +1.9% 
Senior Administrative Clerk $46,093 $45,908 +0.4% 
Senior Court Clerk $50,482 $61,829 -18.4% 
Senior Deputy District Attorney $102,274 $114,176 -10.4% 
Senior Road Maintainer $53,061 $56,414 -5.9% 
Senior Sign Maintenance Technician $56,867 $52,938 +7.4% 
Sergeant $64,792 $78,720 -17.7% 
Transportation Specialist $31,990 $43,417 -26.3% 
Utility Director $102,307 $104,103 -1.7% 
 
 
 
 
 
 
 
 



 

Page | 23 

    

Competitive Compensation Analysis 
 

 
Salary Range Midpoint Rate 
 
The midpoint of the salary range represents the midpoint of the range of pay that an employer will pay for a job/skill set.  This is 
usually understood to be where the organization would set the pay rate for an incumbent who has a journey-level education and 
experience.  From an experience level this is generally understood to be 4-5 years. 
 
The charts on pages 24-26 show the overall comparison of the competitive labor market midpoint salary range averages and the 
County’s salary range midpoint rates. 
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Competitive Compensation Analysis 
 

 
Salary Range Midpoint Rates 
 

Job Title 
County Midpoint Salary 

Range Rate 

Market Average 
Midpoint Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

Accountant $57,512 $55,897 +2.9% 
Accounting Technician $45,334 $48,785 -7.1% 
Administrative Clerk I $27,034 $30,917 -12.6% 
Administrative Clerk II $34,642 $37,299 -7.1% 
Animal Services Superintendent $59,862 $53,337 +12.2% 
Animal Control Officer $41,413 $44,149 -6.2% 
Appraiser I $43,545 $47,830 -9.0% 
Appraiser II $48,069 $52,481 -8.4% 
Appraiser III $55,307 $58,317 -5.2% 
Auto Mechanic $46,706 $43,763 +6.7% 
Building & Grounds Maintenance Worker II $40,945 $45,719 -10.4% 
Building Inspector II $45,781 $51,732 -11.5% 
Building Inspector III $50,523 $57,151 -11.6% 
Building Official $71,700 $87,773 -18.3% 
Case Manager $46,706 $43,650 +7.0% 
Chief Deputy Assessor $61,079 $66,998 -8.8% 
Chief Deputy Clerk/Treasurer $56,430 $69,881 -19.2% 
Chief Deputy District Attorney $101,452 $115,794 -12.4% 
Chief Deputy Juvenile Probation Officer $69,503 $85,859 -19.0% 
Chief Deputy Recorder $56,430 $63,411 -11.0% 
Chief Juvenile Probation Officer $83,219 $94,148 -11.6% 
Child Support Caseworker $41,413 $45,263 -8.5% 
Child Support Supervisor $46,706 $54,956 -15.0% 
Community Development Director $85,300 $99,692 -14.4% 
Comptroller $85,300 $103,559 -17.6% 
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Competitive Compensation Analysis 
 

 
Salary Range Midpoint Rates (continued) 
 

Job Title 
County Midpoint Salary 

Range Rate 

Market Average 
Midpoint Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

County Manager $114,521 $139,495 -17.9% 
Court Administrator $70,897 $80,644 -12.1% 
Custodian $28,402 $33,592 -15.5% 
Deputy District Attorney $78,302 $87,372 -10.4% 
Deputy Sheriff $51,095 $53,418 -4.3% 
Deputy Juvenile Probation Officer $54,184 $56,585 -4.2% 
Dispatch Shift Supervisor $47,632 $56,048 -15.0% 
Dispatcher $42,671 $45,791 -6.8% 
Facilities Director $85,300 $85,843 -0.6% 
Fleet Supervisor $53,092 $59,451 -10.7% 
Food Specialist II $36,036 $40,373 -10.7% 
Heavy Equipment Mechanic II $48,069 $49,864 -3.6% 
Human Resources Director $85,300 $96,207 -11.3% 
Human Services Specialist II $40,165 $44,796 -10.3% 
IT Director $85,300 $95,243 -10.4% 
Jail Control Room Operator $35,287 $39,432 -10.5% 
Judicial Assistant $42,672 $58,492 -27.0% 
Justice Court Clerk II $38,657 $45,395 -14.8% 
Justice Court Clerk III $40,633 $50,279 -19.2% 
Legal Assistant II $46,706 $44,486 +5.0% 
Library Assistant II $33,675 $36,980 -8.9% 
Library Director $85,300 $94,107 -9.4% 
Library Manager $46,155 $56,689 -18.6% 
Library Technician $35,318 $42,164 -16.2% 
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Competitive Compensation Analysis 
 

 
Salary Range Midpoint Rates (continued) 
 

Job Title 
County Midpoint Salary 

Range Rate 

Market Average 
Midpoint Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

Lieutenant $68,443 $87,934 -22.2% 
Management Assistant $42,671 $48,584 -12.2% 
Network Administrator $80,683 $64,698 +24.7% 
Office Manager $47,143 $57,180 -17.6% 
Planner $66,747 $68,557 -2.6% 
Planning Assistant $48,630 $45,073 +7.9% 
Property Transfer Compliance Recorder $45,334 $44,794 +1.2% 
Road Division Director $85,300 $91,671 -6.9% 
Road Maintenance Supervisor $49,546 $58,296 -15.0% 
Road Maintainer II $41,829 $41,821 +0.0% 
Senior Administrative Clerk $38,979 $39,651 -1.7% 
Senior Court Clerk $42,671 $53,124 -19.7% 
Senior Deputy District Attorney $86,455 $97,299 -11.1% 
Senior Road Maintainer $44,855 $48,919 -8.3% 
Senior Sign Maintenance Technician $48,069 $45,175 +6.4% 
Sergeant $59,644 $69,674 -14.4% 
Transportation Specialist $27,019 $37,426 -27.8% 
Utility Director $85,300 $88,126 -3.2% 
 
 
 
 
 
 
 
 



 

Page | 27 

    

  
Competitive Compensation Analysis 
 

 
Private Sector Salary Range Midpoint Rate 
 
A majority of the County’s jobs only exist in the public sector.  However, there are jobs that are interchangeable between the 
public and private sectors.  PCG has identified those positions that have valid comparable labor market data and constructed a 
comparison of those sectors. 
 
The midpoint of the salary range represents the midpoint of the range of pay that an employer will pay for a job/skill set.  This is 
usually understood to be where the organization would set the pay rate for an incumbent who has a journey-level education and 
experience.  From an experience level this is generally understood to be 4-5 years. 
 
The chart on page 27 shows the overall comparison of the private sector competitive labor market salary range midpoint rates 
and the County’s comparable salary range midpoint rates. 
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Competitive Compensation Analysis 
 

 
Salary Range Midpoint Rates – Private Sector Employers 
 

Job Title 
County Midpoint Salary 

Range Rate 

Market Average 
Midpoint Salary Range 

Rate 

County as a Percent of 
Market Average Rate 

Accountant $57,512 $61,700 -6.8% 
Accounting Supervisor $70,190 $70,200 0.0% 
Accounting Technician $45,334 $43,300 +4.7% 
Administrative Clerk II $34,642 $32,100 +7.9% 
Comptroller $85,300 $123,700 -31.0% 
Custodian $28,402 $33,300 -14.7% 
Human Resources Assistant $53,092 $50,400 +5.3% 
Human Resources Director $85,300 $102,600 -16.9% 
IT Director $85,300 $113,200 -24.6% 
Legal Assistant II $46,706 $51,200 -8.8% 
Management Assistant $42,671 $41,800 +2.1% 
Network Administrator $80,683 $84,400 -4.4% 
Office Manager $47,143 $51,500 -8.5% 
Senior Administrative Clerk $38,279 $41,000 -6.6% 
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Competitive Compensation Analysis 
 

 
County in comparison to market segment averages – Minimum Salary Range Rate 
 

County  
as a Percent of 
Public Sector 

-10.6% 
 

County in comparison to market segment averages – Maximum Salary Range Rate 
 

County  
as a Percent of 
Public Sector 

-7.4% 
 

County in comparison to market segment averages – Midpoint Salary Range Rate 
 

County  
as a Percent of 
Public Sector 

County  
as a Percent of 
Private Sector 

-9.0% -8.3% 
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Competitive Benefits Analysis 
 

 
Medical Benefits 

 
Information on premiums for medical insurance coverage was obtained through PCG’s survey of comparable Nevada public 
sector organizations.  Comparisons of medical contribution rates are appropriate at the local level since healthcare markets vary 
significantly amongst regional areas due to a variety of supply, regulations and competitive demographics. 
 
Comparisons were made to organization’s most expensive plans and benchmarked to the County’s PPO Plan. 
 
Employer monthly contribution cost: 
 

Coverage Level County 
Nevada  

Public Sector 

Employee Only $592.20 $664.27 
Employee + Child $698.30 $804.93 
Employee + Spouse $737.66 $812.38 
Employee + Family $792.20 $917.24 
 
Employee monthly contribution cost: 
 

Coverage Level County 
Nevada  

Public Sector 

Employee Only $41.09 $0.00 
Employee + Child $313.21 $354.84 
Employee + Spouse $414.16 $502.83 
Employee + Family $820.60 $870.52 
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Competitive Benefits Analysis 
 

 
Medical Benefits (continued)   

 
County as a percentage of market - Employer contribution percentage: 
 

Coverage Level 
% of 

Nevada Public Sector 

Employee Only -10.8% 
Employee + Child -13.2% 
Employee + Spouse -9.2% 
Employee + Family -13.6% 
 
County as a percentage of market - Employee contribution percentage: 
 

Coverage Level 
% of 

Nevada Public Sector 

Employee Only N/A 
Employee + Child -11.7% 
Employee + Spouse -17.6% 
Employee + Family -5.7% 

 
Note:   

 A negative number represents the percentage that County/Employee contribution is less than the market average. 

 A positive number represents the percentage that County/Employee contribution is more than the market average. 

 
It is important to mention that the County experienced a 5% reduction to medical insurance costs last year. This is at the same 
time that Nevada employers experienced an average of 9.2% increase to medical insurance costs*. 
 
*Source: 2016 Kaiser/HRET Survey of Employer-Sponsored Health Benefits   
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Competitive Benefits Analysis 
 

 
Holidays Paid 

 
County  

Paid Days per Year 
Nevada Public Sector  

Average Paid Days per Year 

11 11 

 
Personal Leave 

 

Years of Service 
County 

Paid Days per Year 
Nevada Public Sector  

Average Paid Days per Year 
0 through 5 15 14 
6 through 10 21 18 
11 through 15 21 21 
16 through 20 21 23 

21+ 21 23 

 
Sick Leave 

 
County  

Paid Days per Year 
Nevada Public Sector  

Average Paid Days per Year 

15 14 
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Competitive Benefits Analysis 
 

 
Supplemental Compensation Practices – Lyon County Sheriff’s Employee Association (LCSEA) 
 

Agency Acting Pay 
Field Training 

Officer Pay 
Holiday Worked 

Rate 
Shift Differential Standby Pay 

Nye County 8% of Base 4% of Base 
2.5 times hourly 

rate 
$2.00 hour 
Both shifts 

18% of Base 

Churchill County 3% of Base 5% of Base 
1.5 times hourly 

rate 
5% of Base – Swing 
9% of Base - Grave 

$2.00 hour 

Elko County   
2.0 times hourly 

rate 
$1.75 hour 
Both shifts 

$2.50 hour 

Carson City 5% of Base 5% of Base 
2.5 times hourly 

rate 
$1.50 hour 
Both shifts 

1.5 times hourly 
rate 

Humboldt County  $1.50 Hour 
2.5 times hourly 

rate 
$2.00 hour 
Both shifts 

$1.75 hour 

Douglas County FTO hourly rate $3.50 Hour 
2.5 times hourly 

rate 
$11 per shift $3.00 hour 

Lyon County 5% of Base $1.00 Hour 
2.5 times hourly 

rate 
$0.75 hour – Swing 
$1.00 hour - Grave 

12.5% of hourly 
rate 
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Competitive Benefits Analysis 
 

 
Supplemental Compensation Practices – Lyon County Sheriff’s Employee Association (LCSEA) 
 

Agency Uniform Allowance Special Assignment Pay 

Nye County $911 4% of Base 

Churchill County 
 
 

5% of Base 

Elko County $1,500 
 
 

Carson City $850 10% of Base-Detective 

Humboldt County $1,750  

Douglas County $1,200 Up to %5 of Base 

Lyon County 
$800 

+replacement costs 
$1.00 hour 
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Competitive Benefits Analysis 
 

 
Supplemental Compensation Practices – Lyon County Sheriff’s Employee Association (LCSEA) 
 

 Vacation Leave Hours (Annual) 

Agency 0 ≤ 4 YOS 5 ≤ 9 YOS 10 ≤ 14 YOS 15 ≤ 19 YOS 20+ YOS 

Nye County 96 120 144 168 168 
Churchill County 96 144 168 192 216 
Douglas County 80 132 152 168 168 

Carson City 120 168 168 168 168 
Humboldt County 120 120 160 160 160 

Elko County 80 120 144 160 160 
Average 99 134 156 169 173 

Lyon County 120 168 168 168 168 

  
 

 
 
 
 
 
 
 
 

 
 
 
 

 Sick Leave Hours 

Agency 
Annual 

Allowance 
Maximum 

Accrual 

Nye County 120 No Max 
Churchill County 120 No Max 
Douglas County 120 No Max 

Carson City 120 No Max 
Humboldt County 120 980 hours 

Elko County 120 1,200 hours 

Lyon County 120 1,250 hours 



 

Page | 36 

    

Competitive Benefits Analysis 
 

 
Supplemental Compensation Practices – Lyon County Sheriff’s Employee Association (LCSEA) 

 

 
 
  

Agency 
Educational Incentive Pay 

POST-Intermediate POST-Advanced 

Nye County 2% of hourly rate 2% of hourly rate 
Churchill County $150 annual $250 annual 

Lyon County $250 annual $500 annual 
Douglas County $686.40 annual $1,040 annual 

Carson City $500 annual $1,000 annual 
Humboldt County  $250 one time payment 

Elko County   
Lyon County $250 annual $500 annual 
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V.  Summary and Recommendations 
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Classification Structure 
 

 
Methodology 
 
PCG was tasked with provision of a recommendation on a new classification and compensation structure for the County to 
consider that would provide a balance between internal equity and external competitiveness. It would also need to be 
constructed in a way that would allow internal Human Resources staff the means to be able to maintain in a viable and equitable 
manner. 
 
The recommended structure mirrors the ten (10) job categories used by the Equal Employment Opportunity Commission (EEOC) 
to classify employees at all employer and industry groupings in the United States.  The classification plan is included in Appendix 
A of this report.  The County classification structure grades and corresponding EEOC job categories definitions are listed as 
follows: 
 
Grades A1 – A4 
 
Administrative Support – Occupations in which employees are responsible for internal and external communications, retrieval 
and recording of data and/or information required in an office. 
 
Grades A1 – A4 
 
Service/Maintenance – Occupations in which employees perform duties which result in or contribute to the comfort, 
convenience, hygiene, or safety of the general public or contribute to the upkeep and care of buildings, facilities or grounds of 
public properties.  Employees in this group may operate machinery. 
 
Grade T1 – T4 
 
Paraprofessionals – Occupations in which employees perform some of the duties of a professional or technician in a supportive 
role, which usually require less formal training and/or experience normally required for professional or technical staff. 
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Classification Structure 
 

 
Methodology (continued) 
 
Grades T1 – T4 
 
Technicians – Occupations which require a combination of basic scientific or technical knowledge and manual skill which can be 
obtained through specialized post-secondary school education or through equivalent on-the-job training. 
 
Grades T1 – T4 
 
Skilled Craft Workers – Occupations in which employees perform jobs which require manual skill and a thorough and 
comprehensive knowledge of the process involved in the work which is acquired through on-the-job training OR through 
apprenticeship or other formal training programs. 
 
Grades P1 – P2 
 
Professionals – Occupations which require specialized and theoretical knowledge which is usually acquired through college 
training or through work experience and other training which provides considerable knowledge. 
 
Grades M1, M2, D1, D2, D3, E1 
 
Supervisors, Managers, Directors and Executives – Occupations that are designated by the organization for responsibility over 
staff in a unit/division and has the authority to discipline, hire and terminate. 
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Compensation Structure 
 

 
Base Salaries 

 
In setting the compensation of an individual employee, the County should consider such criteria as experience, value to the 
organization, scope and complexity of the position in relation to other positions at the same pay grade level.  Par (average) 
performers are typically compensated at market rates and sub-par performers are typically compensated at below market rates.  
Consistent high level performers should be paid at or above the market rate for their jobs. 
 
PCG has recommended different wage structure options to assist in collective bargaining negotiations.  Based upon the results 
of the negotiations pay ranges will be constructed that will bring external equity to the County’s compensation structure.   
 
PCG has recommended compensation structures that take into account labor market trends and avoid compression with among 
occupational groups.  It is critical that appropriate spacing is maintained so as to enable promotion opportunities and retention 
of internal talent. 
 
The County will develop solutions to transition issues from the existing to the new system, such as classification seniority, red 
circles and green circles (over range maximum and under range minimum rates), pay placement, etc. 
 
NOTE:  Actual incumbent employee pay level and position within the range is determined by years of service, performance and 
the individual’s knowledge, skills and experience. 
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Compensation Structure 
 

 
Salary Ranges  

 
PCG has utilized public sector labor market averages for salary range midpoint rates to construct and benchmark the County’s 
new compensation ranges.  This is based upon: 
 

 Average base salary rates reflect wages currently being paid to an organization’s incumbents.  It carries a bias in that an 
organization could be paying high or low rates due to a variety of factors.  Example:  With recent downsizing in local 
public sector agencies, the higher seniority (higher paid) incumbents remain employed.  This drives up the salary rate 
and does not reflect the reality of the worth of the job. 
 

 Pay structure rates reflect what value the organization has determined for a particular skill set (job). This provides an 
objective and measurable indicator of how other organizations value a job/skill set. 

 

 The midpoint rate reflects pay at the journey-level of a particular job.  This is a professionally accepted data point used 
to construct a pay range that reflects the breadth of skill sets within a particular job and allows for valid pay range 
construction. 

 

 The Nevada Public Sector is the primary labor market from which the County competes for talent (attraction and 
retention) for the majority of its jobs. 

 

 County staff will be able to obtain pay range information more readily in order that they can benchmark and maintain 
the system in the future. 
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Summary and Recommendations 
 

 
Medical Plan Premiums:   
 
The following data is sourced from the 2016 Kaiser/HRET Survey of Employer-Sponsored Health Benefits: 
 

 Nationally, 88% of employees with employee only coverage contribute towards their premiums. 

 Medical premium inflation has averaged 5% annually since 2011. 
 
In Nevada: 
 

 Employees with Employee Only coverage pay an average of 18.9 % of the total premium cost for their medical insurance. 

 Employees with Employee+1 coverage pay an average of 26.1% of the total premium cost for their medical insurance. 

 Employees with Family coverage pay an average of 22.9% of the total premium cost for their medical insurance. 
 
County employees pay: 
 

 6.5% of the total premium cost for Employee Only coverage 

 31% of the total premium cost for Employee + Child coverage 

 36% of the total premium cost for Employee + Spouse coverage 

 50.9% of the total premium cost for Family coverage. 
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Summary and Recommendations 
 

 
System Maintenance:   
 
The market positioning of the County’s jobs should be reviewed at a minimum every twenty-four (24) months.  This will provide 
needed data necessary for use in calculating adjustments to the wage structure based upon labor market movement. 
 

There should be an established policy to ensure that a journey-level employee’s base compensation be 10% of the comparable 
labor market average midpoint rate for their particular classification. 
 
New jobs should be benched to the market to provide relevant salary data that will assist in recruitment and retention.  It will 
also be of importance in the maintenance of the compensation system. 
 
New jobs and reclassifications can be classified by County Human Resources staff using the classification system template 
developed by the PCG.  The measures that were developed for the new system should make it easier to process these requests 
and ensure internal equity within the existing system. 
 
 

  



 

Page | 44 

    

Summary and Recommendations 
 

 
Overtime Eligibility:   
 
Standard practice during a Classification portion of a study is to conduct Fair Labor Standards Act (FLSA) tests on job 
classifications to determine whether they are eligible for overtime pay rights.  These tests are outlined in the FLSA and were 
revised by the Department of Labor and revisions made mandatory for all US employers effective August 23, 2004.  Test 
documentation for all classifications determined to be exempt from the FLSA (ineligible for overtime pay rights) will be supplied 
to the County by PCG at the conclusion of the study.   
 
All US employers must comply with the FLSA.  An employee’s rights under the law may not be negotiated away by either the 
organization or the employee.   

 
NOTE: On May 18, 2016, the United States Department of Labor (DOL) posted the final regulatory changes to the FLSA that will 
become effective December 1, 2016. The Consultant will use this new guidance when conducting exemption tests and will 
provide appropriate compliance documentation.  
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Appendix A 
 

Classification Structure 
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 LYON COUNTY CLASSIFICATION STRUCTURE 
 
Administrative & Operational Support 
 
Grade A1 
Custodian 
District Court Clerk I 
Food Service Assistant 
Justice Court Clerk I 
Library Assistant 
Office Assistant 
Transportation Specialist 
 
Grade A2 
Building & Grounds Maintenance Worker 
Child Support Case Worker 
Community Service Work Coordinator 
District Court Clerk II 
Human Services Intake Assistant 
Jail Room Control Room Operator 
Justice Court Clerk II 
Public Safety Dispatcher 
Senior Custodian 
Senior Food Service Assistant 
Senior Office Assistant 
Senior Transportation Specialist 
Utilities Meter Technician 
Water Distribution Technician I 
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LYON COUNTY CLASSIFICATION STRUCTURE 
 
Administrative & Operational Support (continued) 
 
Grade A3 
Administrative Assistant 
Case Manager 
Legal Assistant 
Library Technician 
Road Maintainer 
RPTT Auditor 
Senior Building and Grounds Worker 
Senior District Court Clerk 
Senior Justice Court Clerk 
Sign Maintenance Technician 
Warrants & Extradition Coordinator 
Water Distribution Technician II 
WIC Specialist 
 
Grade A4 
Accounting Technician 
Evidence Technician 
Judicial Assistant 
Mapping Administrator 
Records Administrator 
Senior Case Manager 
Senior Road Maintainer 
Water Distribution Technician III 
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LYON COUNTY CLASSIFICATION STRUCTURE 
Technicians & Trades 
 Grade T1 
Animal Control Officer 
Appraiser Trainee  
Building Inspector I 
Desktop Services Technician 
Electrical/Mechanical Technician I 
Payroll Technician 
Planning Technician 
Wastewater Systems Technician I 
Water Production Technician I 
Web Administrator 
  
Grade T2 
Appraiser 
Building Inspector II 
Code Enforcement Officer 
Electrical/Mechanical Technician II 
Fleet Services Technician 
Maintenance Technician 
Wastewater Systems Technician II 
Water Production Technician II 
 
Grade T3 
Bailiff 
Deputy Juvenile Probation Officer 
Electrical/Mechanical Technician III 
Senior Appraiser 
Senior Building Inspector 
Senior Fleet Services Technician 
Utilities Construction Manager 
Wastewater Systems Technician III 
Water Production Technician III 
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LYON COUNTY CLASSIFICATION STRUCTURE 
 

Technicians & Trades (continued) 
 
Grade T4 
Chief Property Appraiser 

 
Professionals 
 

Grade P1 
Accountant 
Planner 
Pretrial Services Officer 
Program Analyst 
Wastewater Chief Operator 
 
Grade P2 
Human Resources Generalist 
Network Administrator 
Senior Planner 
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LYON COUNTY CLASSIFICATION STRUCTURE 
 
Supervisors/Managers 
 
Grade M1 
Animal Services Supervisor 
Child Support Supervisor 
Chief Deputy Assessor 
Chief Deputy Clerk/Treasurer 
Custodial Supervisor 
Library Branch Manager 
Office Supervisor 
Public Safety Dispatch Supervisor 
Senior Center Supervisor 
Sheriff’s Records Manager 
 
Grade M2 
Accounting Supervisor 
Administrative Services Manager 
Building & Grounds Supervisor 
Building Official 
Chief Deputy Juvenile Probation Officer 
District Court Administrator 
Fleet Services Supervisor 
Human Services Manager 
Public Safety Dispatch Manager 
Road Maintenance Supervisor 
Wastewater Superintendent 
Water Superintendent 
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LYON COUNTY CLASSIFICATION STRUCTURE 
 
Directors 
 

Grade D1 
Facilities and Fleet Services Director 
Library Director 
Road Maintenance Director 
Public Guardian 
 
Grade D2 
Bureau Commander 
Chief Juvenile Probation Officer 
Community Development Director 
Human Resources Director 
Human Services Director 
Information Technology Director 
Utilities Director 
 
Grade D3 
Comptroller 
 
Executives 
 
Grade E1 
County Manager 
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LYON COUNTY CLASSIFICATION STRUCTURE 

 

Public Safety 
 
PS1 
Deputy Sheriff 
 
PS2 
Sergeant 
 
PS3 
Lieutenant 
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LYON COUNTY CLASSIFICATION STRUCTURE 

 

Legal 
 
L1 
Law Clerk 
 
L2 
Deputy District Attorney 
 
L3 
Senior Deputy District Attorney 
 
L4 
Chief Deputy District Attorney 
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TITLE 15. 1 

 Impact Fees Chapter 15.1002 

 3 

 Definitions 15.100.014 

As used in this chapter, unless the context otherwise requires, the words and terms have the meanings 5 

ascribed to them in NRS 278B.010 to 278B.140, inclusive. 6 

 7 

 Applicability 15.100.028 

A. The board may consider the imposition of impact fees on new development as a potential revenue 9 

source for construction or expansion of capital improvements projects in the formation and annual 10 

revision of the five-year capital improvement plan. 11 

 12 

B. In reviewing any application for new development, including, but not limited to approval of a tentative 13 

subdivision map, planned development, specific plan, special use permit or design review for commercial 14 

or industrial property which adds or increases the number of service units to be served by capital 15 

improvements projects, the department, commission and board shall determine whether the new 16 

development is likely to require construction or expansion of capital improvement projects, and may 17 

employ the provisions of chapter 278B of NRS to fund the same. In the event it determines to do so, then 18 

approval of the new development in question shall be conditioned on participation in such a program. 19 

 20 

 Procedure 15.100.0321 

If the board determines to proceed with the imposition of impact fees, it shall follow the procedure 22 

provided by chapter 278B of NRS. The commission shall serve as the capital improvements advisory 23 

committee, the membership of which may be augmented as provided in NRS 278B.150, to meet the 24 

requirements thereof. 25 

 26 
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 Reserved Chapter 15.1011 

 2 

 Reserved Chapter 15.1023 

 4 

 Reserved Chapter 15.1035 

 6 

 Reserved Chapter 15.1047 

 8 

 Reserved Chapter 15.1059 

 10 

 Reserved Chapter 15.10611 

 12 

 Reserved Chapter 15.10713 

 14 

 Reserved Chapter 15.10815 

 16 

 Reserved Chapter 15.10917 

 18 
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 Development Agreements Chapter 15.1101 

 2 

 Purpose 15.110.013 

An agreement for the development of land as authorized by NRS 278.0201 through 278.0207 et seq., 4 

may be approved as is set forth in this chapter. 5 

 6 

 General Provisions 15.110.027 

A. Agreement Requirements: Any owner, developer, or other person, party, or corporation authorized by 8 

NRS 278.0201 desiring to enter into an agreement with the county for the development of land must: 9 

 1. Prepare a brief statement summarizing the proposed provisions and justification of such 10 

development agreement for review by the board prior to submission of a formal application with the 11 

director; and 12 

 2. Submit a complete application for a land development agreement based on the direction and 13 

recommendations of the board with the director. 14 

 15 

B. Proposal of Land Development Agreement: The application must be accompanied by a proposed 16 

land development agreement addressing those matters which are authorized by the NRS to be 17 

addressed in agreements for the development of land, and such other documentation and/or materials as 18 

required by the director. 19 

 20 

C. Contents of Agreement: Consistent with NRS 278.0201(2)(a) If applicable, the development 21 

agreement must: 22 

1. Describe the land which is the subject of the agreement; 23 

2. Specify the duration of the agreement; 24 

3. Specify what events will constitute breach of the agreement; and 25 

4. Provide periods during which any breach may be cured. 26 

Should NRS 278.0201(2)(a) and the required items identified, above be determined to be different, 27 

the requirements within NRS 278.0201(2)(a) shall prevail. 28 

 29 
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The development agreement may contain (if applicable) provisions specifying or relating to: 1 

1. 35. Specify tThe permitted uses of the land, the density or intensity of the land use of the 2 

land, and the maximum height and size of any proposed buildings; 3 

1.  4 

2. 46. Include pProvisions for the reservation or dedication of any portion of land for public use 5 

or the payment of fees in lieu thereof; 6 

3. 7. Protection of environmentally sensitive lands; 7 

4. 8. Preservation and restoration of historic structures; 8 

5. 9. The phasing or timing of construction or development on the land, including, without 9 

limitation, the dates on which all or any part of the construction or development must 10 

commence and be completed, and the terms on which any deadline may be extended; 11 

6. 10. The conditions, terms, restrictions and requirements for infrastructure on the land and the 12 

financing of the public infrastructure by a person having a legal or equitable interest in the 13 

land; 14 

7. 11. The conditions, terms, restrictions and requirements for annexation of land by the County 15 

and the phasing or timing of annexation by the County; 16 

12. The conditions, terms, restrictions and requirements relating to the intent of the Board to include 17 

the land in an improvement district created pursuant to Chapter 271 of NRS;  18 

2.8. 5. Fix the period within which construction must commence and provide for an extension of 19 

that deadline; and 20 

9. 613. Require the land developer to make any and all improvements as required by the 21 

board, the department, and/or other county departments. Said improvements shall be 22 

completed by the developer at his own expense and within the specified time. In addition, the 23 

agreement may require the developer to secure his promise to make improvements by 24 

providing a bond, cash deposit, or other approved security. 25 

10. A schedule of fees and charges; and 26 

3.11. Any other matters relating to the development of the land. 27 

 28 
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 Review of Agreement 15.110.031 

A. The application and proposed agreements shall be reviewed by the district attorney and all other local 2 

and state governmental entities which have jurisdiction over the development. 3 

 4 

B. Upon completion of the review of the proposed agreement, the proposed agreement for development 5 

of land shall be submitted to the commission for a public hearing set and noticed as prescribed in 6 

chapters 15.09 and 15.10. 7 

 8 

C. The commission shall prepare a recommendation to the board whether to accept, reject or 9 

conditionally accept the agreement for the development of land. 10 

 11 

 Board Action 15.110.0412 

A. Upon receiving a recommendation from the commission on a proposed development agreement, the 13 

board shall hold a public hearing. The hearing shall be set and notice given as prescribed in chapters 14 

15.09 and 15.10. The hearing may be continued. 15 

 16 

B. Following the closing of a public hearing, the board shall determine if the development agreement is 17 

consistent with the findings contained within 15.210.05. If determined to be consistent, the board shall 18 

introduce an ordinance adopting the development agreement. 19 

 20 

C. Following introduction, a second reading shall be held and based on the testimony provided at the 21 

hearing, the ordinance shall be adopted, denied or continued. 22 

 23 

 Required Findings for Approval 15.110.0524 

Prior to taking an action to approve a development agreement, the board shall find as follows: 25 

 26 

A. The proposed development agreement conforms to the maps and policies of the master plan and any 27 

applicable specific plan. 28 

 29 
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B.  The proposed development agreement complies with the requirements of NRS. 1 

 2 

C. The proposed development agreement is consistent with Title 15 and all other applicable codes and 3 

ordinances. 4 

 5 

D. The proposed development agreement will not be detrimental to or cause adverse effects to adjacent 6 

property owners, residents, or the general public and that provisions have been included to address the 7 

completion or phasing of improvements as well as provisions to address abandonment of the project. 8 

 9 

E. The proposed development agreement provides clear and substantial benefit to the residents of the 10 

county. 11 

 12 

 Ongoing Review 15.110.0613 

The board shall review all approved development agreements at least once every 24 months to 14 

determine whether the applicant, or successor in interest, is demonstrating good faith compliance with the 15 

terms of the agreement. This review process may require the submittal of an application form and 16 

materials as established by resolution. The ongoing review of a development agreement shall cease at 17 

the completion of construction per the approved project plans. 18 

 19 

 Amendments to Approved Development Agreements 15.110.0720 

Any amendment to an approved development agreement shall be reviewed and adopted pursuant to the 21 

procedures outlined in this chapter for a new application. 22 

 23 
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 – Reserved Chapter 15.1111 

 2 

 – Reserved Chapter 15.1123 

 4 

 – Reserved Chapter 15.1135 

 6 

 – Reserved Chapter 15.1147 

 8 
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 Density Bonus Agreements Chapter 15.1151 

Purpose 15.115.012 

This chapter provides procedures and requirements for the consideration of density bonus and affordable 3 

housing agreements for the purposes specified in and as authorized by NRS. 4 

 5 

 General Provisions 15.115.026 

All density bonus and affordable housing agreements filed with the county shall be in compliance with the 7 

following: 8 

A. Only a qualified applicant may file an application. A qualified applicant is a person who has a legal or 9 

equitable interest in the real property which is the subject of the agreement, or an authorized agent of a 10 

person who has a legal or equitable interest. Where a density bonus agreement is sough for affordable 11 

housing, the applicant must submit an application for low income housing tax credits through the state’s 12 

low income housing tax credit program. A copy of the application must be included with the density bonus 13 

agreement application with the county. The director may require an applicant to submit a title report or 14 

other evidence satisfactory to the department to verify the applicant’s interest in the real property and of 15 

the authority of the agent to act for the applicant. 16 

 17 

B. Where a density bonus or affordable housing request does not involve an existing development, the 18 

application shall be filed concurrently with all other development applications for the property. 19 

 20 

C. The density bonus or affordable housing agreement may only be requested for development projects 21 

consisting of ten (10) or more dwelling units, prior to any density increase. 22 

 23 

D. For the purposes of this chapter, a density bonus shall mean an increase in residential density from 24 

that otherwise allowable under the master plan zoning (the base density) in return for provision of housing 25 

at affordable levels or development carried out in accordance with the provisions of chapters 15.340 26 

through 15.350, where an increase in density is authorized in exchange for provision of a specific public 27 

benefit, such as limitations on floodplain development or provision of public open space or creation of an 28 

affordable housing development. 29 
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 1 

E. When determining the number of units which are affordable, the density bonus shall not be included. 2 

 3 

F. When calculating base density or density bonus numbers, any fractional portion of a unit shall be 4 

rounded down. 5 

 6 

G. For any density bonus or affordable housing agreement approved under the provisions of this 7 

chapter, the developer shall agree to ensure continued affordability of all restricted income density bonus 8 

units for no less than 30 years for rental projects and 15 years for projects involving the sale of individual 9 

dwelling units, or when a density bonus is granted in exchange for permanent restriction of development 10 

the developer shall ensure that a protection mechanism meeting the requirements of section 15.340.08 is 11 

established. 12 

 13 

 Application Procedures 15.115.0314 

A. An application for a density bonus or affordable housing agreement shall be made on a form provided 15 

for that purpose by the department, along with the required fee or deposit established by resolution. 16 

 17 

B. The application shall be accompanied by the original draft density bonus or affordable housing 18 

agreement and any other submittal materials listed on the application. The agreement shall be in the 19 

county approved form (e.g. restricted covenant or other similar form acceptable to the county) and may 20 

include the following provisions as well as any other deemed necessary by the county during review of 21 

specific proposals: 22 

 1. The terms and conditions of the agreement shall run with the land, which assures that certain of 23 

the units to be developed on the land will be used solely by qualified occupants as affordable housingis to 24 

be developed, shall be binding upon any or all successors in interest of the developer unless released 25 

and terminated by the county, and shall be recorded in the office of the county recorder, prior to issuance 26 

of any building or grading permits for the project; 27 Comment [DS1]: DISCUSS - Why 
Grading Permit? 
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 2. The developer shall give the county the continuing right-of-first-refusal to purchase or lease any 1 

or all of the designated units at the fair market value; 2 

 3. The deeds to the designated units shall contain a covenant stating that the developer and his or 3 

her successors in interest shall not sell, rent, lease, sublet, assign, or otherwise transfer any interest in 4 

the same without the written approval of the county confirming that the sales price of the units is 5 

consistent with the limits established for very low, low or moderate income households, which shall be 6 

related to the consumer price indexAnnual Medium Income (“AMI”) for a family of four in Lyon County, 7 

Nevada as determined by the United States Department of Housing and Urban Development (“HUD”); 8 

 4. The county shall have the authority to enter into other agreements with the developer or 9 

purchasers of the dwelling units, as may be necessary to assure that the required dwelling units are 10 

continuously occupied by eligible households. 11 

 12 

C. The department may require that the developer provide additional information necessary for the 13 

board to determine whether the density bonus agreement is consistent with the objectives of the adopted 14 

master plan and any applicable specific plan. This may include, but is not limited to, market feasibility or 15 

absorption studies for the proposed project, evaluation of conservation benefits or resource protections to 16 

be obtained. 17 

 18 

 Action by Board 15.115.0419 

A. Upon receiving a recommendation from the department on a proposed density bonus agreement, the 20 

board shall hold a public hearing. The hearing shall be set and notice given as prescribed in chapters 21 

15.09 and 15.10. The hearing may be continued from time to time. 22 

 23 

B. Following the closing of a public hearing, the board shall determine if the density bonus agreement is 24 

consistent with the findings contained within section 15.115.05. If determined to be consistent, the board 25 

shall introduce an ordinance adopting the density bonus agreement. 26 

 27 

Comment [RP2]: Current language 
relates the income limits on the Consumer 
Price Index when it should be based on 
the Annual Median Income numbers from 
HUD. 

Comment [DS3]: Possible modification to 
address restricted covenant agreement or 
similar. 
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C. Following introduction, a second reading of the ordinance adopting the agreement shall be held and 1 

based on the testimony provided at the hearing, the ordinance shall be adopted, denied or continued. 2 

 3 

 Required Findings for Approval 15.115.054 

Prior to taking an action to approve or recommend approval of a density bonus or affordable housing 5 

agreement, the board shall find as follows: 6 

 7 

A. The proposed agreement is consistent with the maps and policies of the master plan and any 8 

applicable specific plan; 9 

 10 

B. The proposed agreement complies with the requirements of NRS; 11 

 12 

C. The granting of the proposed agreement will result in provision of housing for persons with special 13 

needs, as identified in the county’s affordable housing element, or the permanent protection of natural 14 

resources or lands of significant environmental value; 15 

 16 

D. Where a density bonus is proposed, that the granting of the proposed density bonus will not have an 17 

adverse impact on adjacent properties or on the general public. 18 

 19 

 Ongoing Review 15.115.0620 

The board shall review all approved density bonus or affordable housing agreements at least once every 21 

24 months to determine whether the applicant, or successor in interest thereto, is demonstrating good 22 

faith compliance with the terms of the agreement. This review process may require the submittal of an 23 

application form and materials as established by resolution. 24 

 25 

 Amendments to Approved Density Bonus and Affordable Housing Agreements 15.115.0726 

Any amendment to a previously-approved density bonus or affordable housing agreement shall be 27 

reviewed pursuant to the procedures outlined in this chapter for a new application. 28 

 29 
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 2 

 – Reserved Chapter 15.1173 

 4 
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 6 

 – Reserved Chapter 15.1197 
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 Reimbursement Agreements Chapter 15.1201 

 2 

 Purpose and Applicability 15.120.013 

The purpose of this chapter is to provide for agreements for reimbursement of the costs of constructing 4 

capital improvements or public facilities which result in a benefit to the community and subsequent 5 

development. 6 

 7 

 General Provisions 15.120.028 

When the owner or developer of property funds construction of capital improvements or public facilities 9 

likely to be served by future or other development, it may request, as part of its approval, that the county 10 

enter a reimbursement agreement. 11 

 12 

 Application Procedure 15.120.0313 

A. The request for reimbursement agreement shall be made and filed together with the application for 14 

tentative subdivision, planned development or specific plan approval. The board or commission may 15 

permit a request for reimbursement agreement to be filed following public hearings on the tentative 16 

subdivision, planned development or specific plan if the hearings result in imposition of conditions for 17 

approval that require the construction of qualifying capital improvements or public facilities. 18 

 19 

B. The request for reimbursement agreement shall include a definition of the capital improvement or 20 

public facility, the cost, with support materials, a reimbursement plan, a description of the benefit area and 21 

the parcels included therein, and a method for determining the proportionate cost to be assessed against 22 

such parcels, when developed. 23 

 24 

C. An application for a reimbursement agreement shall be made on a form provided for that purpose by 25 

the department, along with any required fee or deposit established by resolution. 26 

 27 

D. The term of the reimbursement agreement shall not exceed ten (10) years unless an alternative term 28 

is mutually agreed by the County and the owner or developer. 29 
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 1 

 Action by the Planning Commission and Board 15.120.042 

A. The commission shall consider the request for reimbursement agreement in connection with its 3 

hearing on the application for tentative approval of the subdivision, planned development or specific plan, 4 

and determine if the capital improvement or public facility is consistent with the master plan. If the 5 

commission makes such a finding and recommends approval of the reimbursement agreement, then its 6 

recommendation will be forwarded to the board for action. 7 

 8 

B. At the board level, the public hearing on the request for reimbursement agreement may be held on 9 

the same date as the application for tentative approval, but will be posted as a separate item on the 10 

agenda, and separately noticed. In addition to the notice otherwise required by section 15.15.03, notice 11 

and copies of the reimbursement plan shall be served on the owners of the affected parcels, at least ten 12 

(10) days before the hearing. 13 

 14 

 Findings for Approval 15.120.0515 

The decision whether to enter a reimbursement agreement is discretionary, and nothing contained in this 16 

chapter is intended to vest enforceable rights to a reimbursement agreement in any person. In 17 

determining whether to enter a reimbursement agreement, the board shall make affirmative findings as 18 

follows: 19 

 20 

A. The cost of the capital improvement or public facility is reasonable and the reimbursement plan is fair 21 

and equitable to the parcels to be charged thereunder. 22 

 23 

B. Construction of the capital improvement or public facility is consistent with the master plan and 24 

represents a substantial and measurable benefit to the community. 25 

 26 

C. There are adequate existing or appropriately planned  resources for the annual operation and 27 

maintenance of the facility. 28 

 29 



Lyon County  Title 15 – Land Use and Development Code 

Revised: 19/132326/2016  15.120-3 

D. The costs of administering the reimbursement agreement have been advanced by the applicant and 1 

will not create an unreasonable burden of the county disproportionate to the size of the project and the 2 

benefit to the community. 3 

 4 

 Enforcement 15.120.065 

Copies of the reimbursement agreement and plan shall be recorded against each of the parcels within the 6 

approved benefit area in the office of the Lyon County recorder and filed in the office of the department. 7 

When the owner of a parcel included in the benefit area of the reimbursement plan applies for a 8 

development permit for the parcel, he or she shall comply with the terms of the reimbursement agreement 9 

as a condition of the issuance of a permit. 10 

 11 
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